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This book present the value school of corporate governance, outlining
a multitude of areas where corporate governance could add real worth,
and showing how this can be put into effect. No "one-size-fits-all"
model emerges as a solution. Rather, the insights in this book take
idiosyncrasies and dynamics over time into consideration. They
consider the main issues and their real causes, ownership settings,
country settings and new developments in corporate governance
research and practice.International focus places emphasises on typical
patterns, predicament and solutions



