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This comprehensive resource includes an international panel of
contributors who are leading academics and practitioners in the field.
Their combined wisdom has created the most authoritative and up-to-
date source for new ideas, tools, models, and contemporary practices
in leadership development. This unique series is a world-class resource
for all practitioners, teachers, and students of leadership development.
Topics include: Trends in Leadership Development Learning Methods
(How Leaders Learn)Special Challenges and Innovations Leadership
Development for the Board of Directors


