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Critical approaches to leadership studies have sought to challenge the
normative position of leadership as residing solely within the formal
leader and have gone as far as to undermine the traditionally held
assumption of leadership as a "'real"" phenomenon. The book offers a



critical account of the nature of leadership and management in modern
organizations. Specifically it examines the forces that affect the
influence relationships between leaders and followers in public sector
organizational settings and thus, how these relationships inform social
influence processes. Although the



