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This book comprehensively addresses the sources of allergenic
contaminants in foods, their fate during processing, and the specific
measures that need to be taken to minimize their occurrence in foods.
The book provides up-to-date information on the nine major allergens
(as well as other emerging allergens) and practical guidelines on how
these allergens can be identified and controlled during production and
processing. Starting with an introduction to food allergens, the book
follows with sections on food allergen management during production
and processing, guidelines for the processing of s
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Proven strategies and innovative solutions for developing and retaining
successful leaders Many organizations today are facing a crisis of
leadership. As the Baby Boomer generation exits the workforce,
companies are struggling to find qualified leaders to fill critical roles.
Accelerating Leadership Development offers solutions for leadership
development, management, and retention from award-winning
development firm Global Knowledge.  Accelerating Leadership
Development provides a proven model to help companies develop
high-potential employees with the competencies and knowledge capital
to ass


