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ALLERGEN MANAGEMENT IN THE FOOD INDUSTRY; CONTENTS;
PREFACE; CONTRIBUTORS; GLOSSARY OF TERMS; PART I: FOOD
ALLERGY AND THE CONSUMER; 1: IMMUNE-MEDIATED ADVERSE
REACTIONS TO DIETARY PROTEINS; 2: PROTECTING FOOD-ALLERGIC
CONSUMERS: MANAGING ALLERGENS ACROSS THE FOOD SUPPLY
CHAIN; 3: CRITERIA TO DETERMINE PRIORITY ALLERGENS: TREE NUT
ALLERGY REVIEW; 4: THE CANADIAN CRITERIA FOR THE ESTABLISHMENT
OF NEW PRIORITY FOOD ALLERGENS: EVIDENCE FOR THE INCLUSION OF
MUSTARD AND INSUFFICIENT EVIDENCES FOR GARLIC AND ONION AS
PRIORITY ALLERGENS IN CANADA

PART II: GENERAL PRINCIPLES FOR ALLERGEN MANAGEMENT AND
CONTROLS: ALLERGEN MANAGEMENT AND CONTROL AS PART OF



AGRICULTURAL PRACTICES; 6: PRINCIPLES AND PRACTICES FOR
ALLERGEN MANAGEMENT AND CONTROL IN PROCESSING; 7: ALLERGEN
MANAGEMENT AND CONTROL IN THE FOODSERVICE INDUSTRY; PART

[ll: PROCESSING FOODS FREE FROM SPECIFIC ALLERGENS; 8:
PROCESSING FOODS FREE FROM DAIRY PROTEINS; 9: PROCESSING OF
EGG-FREE FOODS; 10: FISH AND SHELLFISH ALLERGENS; 11:
PROCESSING FOODS WITHOUT PEANUTS AND TREE NUTS; 12:
PROCESSING GLUTEN-FREEFOODS; 13: PROCESSING FOODS WITHOUT
SOYBEAN INGREDIENTS

14: MANUFACTURING A BISCUIT THAT DOES NOT USE MILK, EGGS, OR
SOYBEANSPART IV: RISK ASSESSMENT AND RISK MANAGEMENT; 15: RISK
ASSESSMENT FOR FOOD ALLERGY; 16: THE CHALLENGES OF
PRECAUTIONARY LABELING; 17: CERTIFICATION PROGRAMS FOR FOODS
LABELED AS "FREE FROM" SPECIFIC ALLERGENS; 18: EMERGING
ALLERGENS AND THE FUTURE; 19: MANAGING RISKS AND PREVENTING
FOOD ALLERGY INCIDENTS: A REGULATOR'S PERSPECTIVE; INDEX

Sommario/riassunto This book comprehensively addresses the sources of allergenic
contaminants in foods, their fate during processing, and the specific
measures that need to be taken to minimize their occurrence in foods.
The book provides up-to-date information on the nine major allergens
(as well as other emerging allergens) and practical guidelines on how
these allergens can be identified and controlled during production and
processing. Starting with an introduction to food allergens, the book
follows with sections on food allergen management during production
and processing, guidelines for the processing of s
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Accelerating Leadership Development: Practical Solutions for Building

Your Organization's Potential; Contents; Acknowledgments;

Introduction: The Business Performance Framework; Part 1: Leadership

and Succession; Chapter 1: The Leadership Success Profile; THE
CRITICAL COMPONENTS; Competencies (What | Can Do); Knowledge
(What | Know); Experience (What | Have Done); Personality
Traits/Motivation (Who | Am); THE BUCKET LIST; COMPETENCIES,
EXPERIENCE AND KNOWLEDGE; Competencies; Experience; Knowledge;
THE IMPORTANCE OF PERSONALITY; LAST THOUGHTS ON WHAT IT
TAKES; WHAT THE EXPERTS SAY

Going beyond Core Personality Traits Competencies; Knowledge and
Experience; Chapter 2: Identifying Leadership Potential; PREDICTORS OF
SUCCESS FOR FUTURE LEADERS; 1. Cognitive Complexity and Capacity;
2. Drive and Achievement Orientation; 3. Learning Orientation; 4.

Personal and Business Ethics; 5. Motivation to Lead; 6. Social and
Emotional Complexity and Capacity; A MEETING OF MINDS; DO WE TELL
THEM OR NOT?; WHAT THE EXPERTS SAY; Leadership Potential;
Cognitive Complexity and Capacity; Drive and Achievement Orientation;



Sommario/riassunto

Learning Orientation; Personal and Business Ethics; Motivation to Lead

Social and Emotional Complexity and Capacity Chapter 3: Diagnosing
Development Needs; 1. THE MULTI-RATER SURVEY; 2. KNOWLEDGE
AND EXPERIENCE INVENTORY; 3. THE HOGAN PERSONALITY
ASSESSMENT TOOLS; THE IMPORTANCE OF SELF-AWARENESS; WHAT
YOU KNOW, WHAT OTHERS KNOW; WHAT THE EXPERTS SAY; Personality
and Leadership; Self-Knowledge and Managerial Development; Chapter

4: Prescribing Development Solutions; THE IMPORTANCE OF SHOWING
UP; DELIBERATE PRACTICE MAKES PERFECT; LEARN WHILE YOU WORK,
WORK WHILE YOU LEARN; STAYING ON TRACK; INFORMAL LEARNING;
Communities of Practice; Action Learning

Informal Learning WHAT THE EXPERTS SAY; Prescribing Development
Solutions; Individual Leader Development; Chapter 5: Ensuring and
Reviewing Development; CREATE LEARNING TENSION;
IMPLEMENTATION AND REVIEW; 1. Establish Accountability for the
Execution of Development Plans; 2. Develop and Implement Follow-Up
Processes; 3. Define and Implement the Communication Plan; 4.

Develop a Leadership Dashboard and Succession Activities Using Lead

and Lag Measures; 5. Plan and Execute Reviews of High Potentials'
Development and Incorporate Lessons Learned; WHAT THE EXPERTS

SAY

Identification and Development of High Potentials Part 2: Leadership in
Action; Chapter 6: Leaders as Coaches; COACHING AND
ACCOUNTABILITY; EXECUTIVE, MANAGEMENT AND BUSINESS
COACHING; COACHING IN ACTION; THE COACHING PROCESS; 1.
Initiate; 2. Clarify; 3. Explore; 4. Act; ESTABLISH NEXT STEPS; ESTABLISH
ACCOUNTABILITIES; WHAT THE EXPERTS SAY; Leader Development; On
Coaching; Key Practice 1: Effective managerial coaches will clarify the
results/performance outcomes that are truly needed or desired from

junior managers

Key Practice 2: Effective managerial coaches provide honest, ongoing,
balanced performance feedback to junior managers

Proven strategies and innovative solutions for developing and retaining
successful leaders Many organizations today are facing a crisis of
leadership. As the Baby Boomer generation exits the workforce,
companies are struggling to find qualified leaders to fill critical roles.
Accelerating Leadership Development offers solutions for leadership
development, management, and retention from award-winning
development firm Global Knowledge. Accelerating Leadership
Development provides a proven model to help companies develop
high-potential employees with the competencies and knowledge capital
to ass



