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Incentive programs are seductively powerful but complicated
instruments. Without careful planning and implementation, they can be
too stingy to motivate, too complex to understand, too quick to reward
mediocre results, and too difficult to implement. But a well-designed
and implemented incentive program is an essential tool for building a
motivated, highly effective sales force that delivers the results you
need. The Complete Guide to Sales Force Incentive Compensation is a
practical, accessible, detailed roadmap to building a compensation
system that gets it right by creating motivating incen
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This reference manual provides a list of approximately 300 technical
terms and phrases common to Environmental and Civil Engineering
which non-English speakers often find difficult to understand in
English. The manual provides the terms and phrases in alphabetical
order, followed by a concise English definition, then a translation of the
term in Mandarin and, finally, an interpretation or translation of the
term or phrase in Mandarin. Following the Mandarin translations
section, the columns are reversed and reordered alphabetically in
Mandarin with the English term and translation following the Mandarin
term or phrase. The objective is to provide a Technical Term Reference
manual for non-English speaking students and engineers who are
familiar with Mandarin, but uncomfortable with English and to provide
a similar reference for English speaking students and engineers
working in an area of the world where the Mandarin language
predominates.



