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Community organization has been a major component of social work
practice since the late 19th century. It requires a diverse set of abilities,
interpersonal skills being among the most important. This textbook
describes the essential interpersonal skills that social workers need in
community practice and helps students cultivate them. Drawing from
empirical literature on community social work practice and the author's
own experience working with community organizers, the book focuses
on developing the macro-level skills that are especially useful for
community organizing. It covers relationshi



