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How We Learn from High Performers

Don"t squander your most valuable resource! Collectively, your workers
are your company"s most important and most valuable asset. To make
the most of this asset, nothing beats quantitative performance and
investment measurement. Learning and Development is an 80 billion-
dollar industry, and every valuable employee represents a sizable
investment on the part of your company. To keep your business

moving forward, effective management of human capital is crucial. It
generates plenty of data, and deep analysis of this data helps you
provide feedback and make adjustments to capitalize on the comb



