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The Leader in Human Resource Development for the Past Four
DecadesThe 2008 Pfeiffer Annual: Management DevelopmentSince
1972, The Pfeiffer Annuals have been the most trusted resource for
presenting the best current thinking about workplace performance,
training, and organizational and professional development. Now, the
addition of The 2008 Pfeiffer Annual: Management Development builds
on that great tradition to offer an essential source of guidance,
opinions, and practical solutions on issues of interest and concern to
training and human resource professionals.The 2008


