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Become the applicant Google can''t turn down Cracking the Tech Career
is the job seeker''s guide to landing a coveted position at one of the top
tech firms. A follow-up to The Google Resume, this book provides new
information on what these companies want, and how to show them you
have what it takes to succeed in the role. Early planners will learn what
to study, and established professionals will discover how to make their
skillset and experience set them apart from the crowd. Author Gayle
Laakmann McDowell worked in engineering at Google, and interviewed
over 120 candidates as a member of the


