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The study of grandparents raising grandchildren, now almost two
decades old, has tended to have a negative bias, emphasizing the
difficulties such people face and the negative impact that grandparent
caregiving has on them physically, socially, and emotionally. This
edited book seeks to reverse this trend by taking a positive approach to
understanding grandparent caregivers, focusing on their resilience and
resourcefulness. This method reflects a strengths-based approach and
the importance of benefit-finding and positive coping. Chapters feature
information from both qualitative and quantit
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In 2005, the Berlin Senate launched an exciting experiment: How can
public administrations and state enterprises open up and recruit more
migrants as employees? The senate intended to take responsibility on
its own behalf, since it had only employed a small number of staff from
immigrant communities until then. The central questions were: What
should and could be changed in recruitment procedures and vocational
trainings? And how can they become attractive as employers for
migrants? Andreas Germershausen and Wilfried Kruse review more than
a decade of Berlin's participation policy and show what intercultural
opening and diversity orientation in vocational training entails in
concrete terms.
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Im Jahr 2005 startete der Berliner Senat ein spannendes Experiment:
Wie kbnnen sich die offentlichen Verwaltungen und Landesbetriebe
offnen und mehr Migrant*innen als Beschaftigte gewinnen? Der Senat
wollte Verantwortung in eigener Sache libernehmen, da er bis dahin
selbst nur wenig Personal aus Einwanderer-Communities beschaftigte.
Die zentralen Fragen waren: Was sollte und konnte man an den
Einstellungsverfahren und in der Ausbildung andern? Und wie kann
man als Arbeitgeber fir Migrant*innen attraktiv werden? Andreas
Germershausen und Wilfried Kruse zeichnen mehr als ein Jahrzehnt
Berliner Teilhabepolitik nach und zeigen auf, was interkulturelle
Offnung und Diversity-Orientierung in der Berufsausbildung konkret
bedeuten.
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