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Few studies address workplace bullying in American higher education.
Leah P. Hollis, EdD, author of Bully in the Ivory Tower addressed the
issue of workplace bullying in four-year institutions. This volume
replicates the study to reveal that 64% of community college
respondents are affected by workplace bullying. Women, people of
color, and the LGBT community face increased incidents of workplace
bullying. This volume addresses topics like the impact of labor unions
on higher education workplace bullying. This topic is timely as several
unions are emerging for adjunct faculty nationally. Also, the volume
offers a rare voice from the presidents perspective on workplace



bullying. The narratives show that even the president has a boss, and
can be adversely affected by workplace bullying. For those learning
about leadership, especially applied to community college, this volume
offers ten case studies for discussion and consideration. The volume
concludes with a "call to action" for community colleges that have an
opportunity to create and maintain a healthy workplace. In turn,
effective policy can stop the costly behavior that is eroding the
community college mission.



