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Improve yourself - and your workplace - with GRIT   Leading With GRIT
is a practical and proven guide for transforming the workplace, offering
pragmatic insight on value-based strategies that improve the individual
and the business. Based on the author's proprietary principles of GRIT -
Generosity, Respect, Integrity, and Truth - this book describes how
working toward individual improvement produces better organizational
results than traditional approaches that focus on collective
improvement. Readers are introduced to GRIT with a framework that
can be applied in any workplace scenario, and ar


