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Sommario/riassunto Though still a relatively young field, memory studies has undergone
significant transformations since it first coalesced as an area of inquiry.
Increasingly, scholars understand memory to be a fluid, dynamic,
unbound phenomenon—a process rather than a reified object.
Embodying just such an elastic approach, this state-of-the-field
collection systematically explores the transcultural, transgenerational,
transmedial, and transdisciplinary dimensions of memory—four key
dynamics that have sometimes been studied in isolation but never in
such an integrated manner. Memory Unbound places leading
researchers in conversation with emerging voices in the field to recast
our understanding of memory’s distinctive variability.
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Sommario/riassunto This handbook examines the development of antiracism, the antithesis
of racism, in the field of Human Resource Development (HRD) and
discusses its relevance to the workplace and higher education.
Contributing authors from HRD and HRD-related fields present their
perspectives on anti-racism and explain how their framing of anti-
racism makes a contribution to HRD research, theory, and practice.
Though antiracism is a critical, emerging topic, it has received limited



attention in the literature. Its focus is the eradication of racism while
delivering justice and emancipation. This collection advances the
concept by highlighting ways that research, theory, and practice are
shifting the conversation to dismantling and eliminating racism. It
shows how racism has traumatized marginalized individuals, limited
their participation in the workforce and society, and hindered their
psychological well-being. This Handbook is divided into 4 sections: the
historical foundations of racism; knowledge derived from research,
theory, and lived experiences; practical application of antiracism in
educational and workplace settings; and the future of antiracism
research. Coming at a time of racial unrest and much discourse on
race, this work provides scholars, professionals, and students with a
body of research and practical examples that introduces and informs
them on the concept of antiracism in HRD. Though the focus is on the
US, the arguments put forth in this handbook are not localized, they

are universal and can be applied in multiple contexts. Marilyn Y. Byrd is
Associate Professor in the Department of Human Relations at the
University of Oklahoma, USA. She is currently in the 2nd term as Editor-
in-Chief of Advances in Developing Human Resources (2018-2024),
one of the four journals sponsored by the Academy of Human Resource
Development. In addition to her research on matters of social justice,
Dr. Byrd's research focuses on theorizing the leadership experiences of
Black American women. In 2020, she received the Academy of Human
Resource Development’s Critical HRD Scholar award. Chaunda L. Scott
is Professor of Human Resource Development and Graduate
Coordinator of the Human Diversity Inclusion and Social Justice
Graduate Certificate Program in the Department of Organizational
Leadership at Oakland University, USA. She is also a recognized
workforce diversity expert. Her scholarly research and teaching
interests are in human resource development, workforce diversity
policies and practices, adult diversity education, eradicating societal
racism and social justice practices. Dr. Scott is a recipient of the
Academy of Human Resource Development’s prominent R. Wayne Pace
Book of the Year Award in 2020.



