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China's economic success has been founded partly on relatively cheap
labour, especially in the export industries. In recent years, however,
there has been growing concern about wages and labour standards in
China. This book examines how wages are bargained, fought over and
determined in China, by exploring how the pattern of labour conflict
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has changed over time since the 1970s. It focuses in particular on the
city of Shenzhen where labour conflict and workers' protests have been
especially prevalent. This book includes a detailed account of the
transformation of labour relations and labour
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When They're Getting Good Advice and When They're Not is the first
book to show how and why so much of today's business advice is
flawed, and how managers and executives can better evaluate advice
given to their firms   Practitioners and scholars agree that businesses in
the coming millennium will be managed differently than firms of the
20th century. And getting there from here, according to today's best
advice, will require creative change. In this pioneering work, Argyris,
one of the world's leading organizational thinkers, review


