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The past two decades have seen an increasing emphasis on large and
interdisciplinary research configurations such as research networks,
and centers of excellence including those in Social Sciences and
Humanities research. Little research has been undertaken, however, to
understand how these new large research structures that are being
called forth by research funders and research/higher education
institutions alike function socially, and what the impact of operating
within such structures is on those working within, and those working
with, them. Past writers have discussed the ""intra-agent


