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Fundamentals of Workplace Learning is a comprehensive guide to how
people learn in the workplace, and the issues and challenges involved.
Examining the essential aspects of workplace learning and unravelling
the various influences which affect the success of work-based learners,
Knud llleris presents a holistic model to explain how diverse individuals



can be encouraged and invited to learn at work.Approaching workplace
learning from the perspective of learners as human beings, with

complex social and psychological needs, as opposed to resources to be
managed, this book exami



