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Human resources for health are a priority to improve health outcomes
in Africa. In order to strengthen policies based on evidence, a better
understanding is needed of health worker choice and behaviour. This
book tries to help fill that gap. Relying on unique survey data, it
analyses the career preferences of future health workers in Rwanda,
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focusing on their sector preference, their willingness to work in a rural
area, likelihood to migrate abroad, and readiness to work in a high HIV
prevalence environment. The findings show that health workers are not
as uniform as is often thought, and can


