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Despite armed internal conflict and the global financial crisis, Sri Lanka
has made remarkable progress in recent years, enjoying healthy
economic growth and substantially reducing poverty. Moreover, Sri
Lankans are the best-educated people in South Asia, with widespread
access and high completion rates in primary and secondary education.
Economic growth and structural changes in the economy, however,
make skills development imperative as Sri Lanka implements its plan-
the Mahinda Chintana (MC)-to become a regional hub in strategic
economic areas. . Yet skills shortages and mismatches are wides


