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Revamp senior administration organization for more effective
governance Governance Reconsidered: How Boards, Presidents,
Administrators, and Faculty Can Help Their Colleges Thrive takes an in-
depth look at the current practice of governance in higher education
and explores solutions for more effective functioning. Written by a
former college president, the book provides an insider's perspective on
the growing tensions around the traditional shared governance model
and identifies the key challenges facing trustees, presidents, senior
administrators, and faculty. Traditional sh


