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The title of this book reflects the fundamental aim: to explore the
relation between exposure to job stressors and mental health. This is
done with the primary intention of developing a new clinical approach,
one which takes a proactive stance, emphasizing the need for creating
work conditions that are more in harmony with the needs of the human
being. Pivotal to this endeavor is to provide an integrative and
comprehensive methodology, for assessing work stressors and
ameliorating them whenever possible. This methodology, the
Occupational Stressor Index, the OSI, was developed by the authors,


