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Anyone observing the recent scandals in the United Kingdom could not
fail to understand the political importance of the rewards of high public
office. The British experience has been extreme but by no means
unique, and many countries have experienced political over the pay and
perquisites of public officials. This book addresses an important
element of public governance, and does so in longitudinal and
comparative manner. The approach enables the contributors to make a
number of key statements not only about the development of political
systems but also about the differences among th


