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When the first edition of The Handbook of Coaching was published in
1999 it was an innovative resource that offered a compendium of basic
information about the then burgeoning field of adult coaching. Written
for experienced and aspiring coaches, as well as for executives and
human resource professionals interested in this expansive profession,
this thoroughly revised and updated edition describes the essential
underpinnings of successful coaching and includes a comprehensive,
annotated list of books, articles, and other resources. The second
edition also contains chapters that focus on



