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Massive social changes have brought prosperity to many groups and



nations. Technological developments continue to facilitate the
transformation of our lives. More employees are working in teams
connected technologically throughout the world. Many have
participated in some times disconnected discussions involving
managers on different continents. How we understand the dynamics of
such virtual environments are challenges for workers and managers.
This book combines psychodynamic, small group and social systems
theories in addressing consultations in various countries. The authors,
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