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The proven model that offers powerful and elegant strategies for
leaders How Great Leaders Think: the Art of Reframing uses
compelling, contemporary examples to show how more complex
thinking is the key to better leadership. Leaders who understand what's
going on around them see what they need to do to achieve the results
they want. Bolman and Deal's influential four-frame model of

leadership and organizations-developed in their bestselling book,
Reframing Organizations: Artistry Choice and Leadership-offers leaders
an accessible guide for understanding four major aspec



