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In the last two decades, the Middle East and North Africa (MENA) region
has closed many critical gender gaps, especially in ensuring equal
access for girls and boys to education and healthcare. Today, the
region can be proud that its women are enrolling in far greater
numbers in university than ever before, and indeed, in many countries,
young women are more educated than young men. At the same time,
MENA has also witnessed the largest decrease in maternal mortality in
the world. These achievements are commendable, and the next step is
expanding the role of MENA women in the work place and in


