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Tools for translating recruiting and hiring decisions into financial
returns Even in a down economy, U.S. business and government make
millions of hiring decisions every year. Every decision carries risk. Every
hire is an investment. Ideally, every one pays a return. In today's
demanding environment, companies no longer have room to get it
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wrong. Million-Dollar Hire shows how leading companies have re-
invented themselves, beat their competition, and added millions to
their bottom lines with re-engineered recruiting and hiring practices.
Using practical, real world illustrations, it sh


