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How can application of a positive lens to understanding social change
and organizations enrich and elaborate theory and practice? This is the
core question that inspired this book. It is a question that brought
together a diverse and talented group of researchers interested in
change and organizations in different problem domains (sustainability,
healthcare, and poverty alleviation). The contributors to this book bring
different theoretical lenses to the question of social change and
organizations. Some are anchored in more macro accounts of how and
why social change processes occur, while others approach the question
from a more psychological or social psychological perspective.



