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Introduction: Why Do Germany and the EU Need a New Immigration
Strategy? -- The Migration Issue in Germany -- The Economic Impact
of Immigration -- Labor Shortages -- Managing Immigration: Policy
Options -- A Proposal for an Economic Migration Management System
-- Conclusions: Future Needs of German and EU Immigration Policy.

German and European immigration policies have only recently begun to
cope with the inevitable: growing labor demand in the face of high
unemployment and a shrinking labor force due to demographic change.
Despite the implementation of Germany's first immigration act and
several European initiatives towards legal harmonization at the EU level,
an actively controlling immigration policy, which would be needed to
master the challenges ahead, is not yet in sight. Against this
background, the book draws conclusions from the German history of
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immigration policy. It analyzes the country's future demand for
immigration and develops an economic model for the effective

selection and integration of labor migrants that could provide the
foundation for a joint European immigration strategy. "Western Europe,
and in particular Germany, have come to realize that they are regions of
substantial net immigration. This book develops prospects for future
trends in German and European immigration policies. It is an essential
input into any serious public policy discussion of European immigration
issues." Barry Chiswick, University of Illinois at Chicago, leading US
immigration expert "Legal migration should be managed rather than
endured. To show policy makers and citizens under which
circumstances legal migration can be beneficial, research is needed and
puzzles need to be solved. Which criteria should be applied? What can
we learn from traditional migration countries? What role is there for
Europe? This book is a valuable contribution to these pertinent
questions." Marcel Canoy, Bureau of European Policy Advisers,
Directorate General of the European Commission.
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A handsome, commemorative edition of Peter F. Drucker's timeless



classic work on leadership and management, with a foreword by Jim
Collins. What makes an effective executive? For decades, Peter F.
Drucker was widely regarded as ""the dean of this country's business
and management philosophers™ (Wall Street Journal). In this concise
and brilliant work, he looks to the most influential position in
management—the executive. The measure of the executive, Drucker
reminds us, is the ability to ""get the right things done."" This usually
involves doing what other people have overlooked as well as avoiding
what is unproductive. Intelligence, imagination, and knowledge may all
be wasted in an executive job without the acquired habits of mind that
mold them into results. Drucker identifies five practices essential to
business effectiveness that can—and must—be mastered: Managing
time; Choosing what to contribute to the organization; Knowing where
and how to mobilize strength for best effect; Setting the right priorities;
Knitting all of them together with effective decision-making Ranging
across the annals of business and government, Drucker demonstrates
the distinctive skill of the executive and offers fresh insights into old
and seemingly obvious business situations.



