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Factors such as globalisation, restructuring, casualization of
employment and the erosion of pension rights have led to massive
tensions in contemporary organizations. By exploring the boundaries of
the field of Human Resource Development this book asks where is HRD
in the middle of all this and presents an innovative and challenging
approach to HRD theory and practice.With contributions from a number
of leading international scholars, the chapters draw upon a range of
epistemologies and adopt a critically reflective perspective on the field.
The chapters are divided into four sections


