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Work, Family, Health, and Well-Being grew out of a conference held in
Washington, D.C. in June 2003 on ""Workforce/Workplace Mismatch:
Work, Family, Health, and Well-Being"" sponsored by the National
Institutes of Health (NIH). The text considers multiple dimensions of
health and well-being for workers and their families, children, and
communities. Investigations into the socioeconomic gradient in health
within broad occupational categories have raised important questions
about the role of specific working conditions versus the role of
conditions of employment such as wages and level of



