
UNISA9964661110033161. Record Nr.

Titolo Community computing and support systems : social interaction in
networked communities / / Toru Ishida, editor

Pubbl/distr/stampa Berlin ; ; Heidelberg : , : Springer, , [1998]
Â©1998

ISBN 3-540-49247-X

Descrizione fisica 1 online resource (VII, 395 p.)

Collana Lecture Notes in Computer Science, , 0302-9743 ; ; 1519

Disciplina 307

Soggetti Electronic villages (Computer networks)

Lingua di pubblicazione Inglese

Formato

Edizione [1st ed. 1998.]

Livello bibliografico

Note generali Papers presented at the Kyoto Meeting on Social Interaction and
Communityware held June 8-10, 1998 in Kyoto, Japan.

Nota di bibliografia

Nota di contenuto

Includes bibliographical references and index.

Overview -- Towards Computation over Communities -- Methodology
for Large Scale Experimentation A Discussion Report -- Models and
Concepts -- Complexity and Adaptation in Community Information
Systems: Implications for Design -- How TRURL Evolves Multiagent
Worlds for Social Interaction Analysis -- Agent Based Approach for
Social Complex Systems - Management of Constructed Social World --
Awareness - The Common Link Between Groupware and Community
Support Systems -- Social Psychological and Artistic Aspects of the
Human Interface -- Methodologies for Large Scale Trials --
Demographics and Sociographics of the Digital City -- Groupware,
Community, and Meta-Networks: the Collaborative Framework of EdNA
(Education Network Australia) -- C-MAP: Building a Context-Aware
Mobile Assistant for Exhibition Tours -- Managing Large Scale On-line
Discussions: Secrets of the Open Meeting -- Social Pattern
Development Analysis: A Case Study in a Regional Community Network
-- Sharing Knowledge and Preference in Communities -- CoMeMo-
Community: A System for Supporting Community Knowledge Evolution
-- IKNOW: A Tool to Assist and Study the Creation, Maintenance, and
Dissolution of Knowledge Networks -- Building Agent Community
toward Business Knowledge Base Generation -- Building Information
Infrastructures for Social Worlds — The Role of Classifications and
Standards -- Supporting Social Interaction in Communities --

Materiale a stampa

Monografia



Interactional Resources for the Support of Collaborative Activities:
Common Problems in the Design of Technologies to Support Groups
and Communities -- Interactive Consultation System with Asymmetrical
Communication between People in Different Electronic Communities --
Communities through Time: Using History for Social Navigation --
Reflections of Communities in Virtual Environments: The Mirror --
Silhouettell: Awareness Support for Real-World Encounter -- Agent
Technologies in Communities -- Supporting Network Communities
with Multiagent Systems -- Agent Augmented Community: Human-to-
Human and Human-to-Environment Interactions Enhanced by
Situation-Aware Personalized Mobile Agents -- Community Formation
via a Distributed, Privacy-Protecting Matchmaking System -- SYMBIOT:
Personalizing Agents in Social Contexts.

UNINA99107830953033212. Record Nr.

Titolo Biology at work : rethinking sexual equality / / Kingsley R. Browne

Pubbl/distr/stampa New Brunswick, New Jersey ; ; London, [England] : , : Rutgers University
Press, , 2002
©2002

ISBN 1-283-59200-2
9786613904454
0-8135-4247-2

Descrizione fisica 1 online resource (295 p.)

Collana Rutgers Series in Human Evolution

Disciplina 305.3

Soggetti Sex differences (Psychology)
Sexual division of labor
Sex differences

Lingua di pubblicazione Inglese

Formato

Livello bibliografico

Note generali Description based upon print version of record.

Nota di bibliografia

Nota di contenuto

Includes bibliographical references and index.

Front matter -- Contents -- Acknowledgments -- 1. Introduction -- 2.
Sex Differences in Temperament -- 3. Sex Differences in Cognitive
Abilities -- 4. Once One Breaks the Glass Ceiling, Does It Still Exist? --
5. Occupational Segregation -- 6. The Gender Gap in Compensation --

Autore Browne Kingsley

Materiale a stampa

Monografia



Sommario/riassunto

7. Why Socialization Is an Inadequate Explanation -- 8. Hormones -- 9.
Evolutionary Theory and the Ultimate Cause of Biological Sex
Differences -- 10. Difference or Disadvantage? -- 11. A Thumb on the
Scales -- 12. Mitigating Work /Family Conflict -- 13. Sexual
Harassment -- 14. Conclusion -- Notes -- Bibliography -- Index --
About the Author
Does biology help explain why women, on average, earn less money
than men? Is there any evolutionary basis for the scarcity of female
CEOs in Fortune 500 companies? According to Kingsley Browne, the
answer may be yes. Biology at Work brings an evolutionary perspective
to bear on issues of women in the workplace: the "glass ceiling," the
"gender gap" in pay, sexual harassment, and occupational segregation.
While acknowledging the role of discrimination and sexist socialization,
Browne suggests that until we factor real biological differences between
men and women into the equation, the explanation remains
incomplete. Browne looks at behavioral differences between men and
women as products of different evolutionary pressures facing them
throughout human history. Women's biological investment in their
offspring has led them to be on average more nurturing and risk
averse, and to value relationships over competition. Men have been
biologically rewarded, over human history, for displays of strength and
skill, risk taking, and status acquisition. These behavioral differences
have numerous workplace consequences. Not surprisingly, sex
differences in the drive for status lead to sex differences in the
achievement of status. Browne argues that decision makers should
recognize that policies based on the assumption of a single
androgynous human nature are unlikely to be successful. Simply
removing barriers to inequality will not achieve equality, as women and
men typically value different things in the workplace and will make
different workplace choices based on their different preferences. Rather
than simply putting forward the "nature" side of the debate, Browne
suggests that dichotomies such as nature/nurture have impeded our
understanding of the origins of human behavior. Through evolutionary
biology we can understand not only how natural selection has created
predispositions toward certain types of behavior but also how the social
environment interacts with these predispositions to produce observed
behavioral patterns.


