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Conclusion

To be a successful business leader, executives need to make values-
based problem solving a habit of mind, argue management experts and
Notre Dame professors Viva Bartkus and Ed Conlon. In Getting It Right,
Bartkus and Conlon draw on insights from consulting, management,
and academia to deliver a powerful message: no matter how chaotic the
marketplace, leaders can still address even the most staggering
challenges in a calm and confident manner.


