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Although labor is usually the unique asset upon which poor people can
make a living, little is known about the functioning of labor markets in
Sub-Saharan Africa. The purpose of this volume is to contribute to the
building of knowledge in this area. In this book, the authors use a
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in seven capitals of Western Africa, as well as in some other African
countries (Cameroon, Madagascar, Democratic Republic of Congo) in
the 2000's. They present innovative and original results on how people
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