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The STEM fields attract many students with autism and related
disabilities who are highly intelligent, but who, upon entering higher
education, may find that they struggle with independent living and a
different way of learning. Full of practical advice, this is a useful
handbook that students and parents can refer to throughout the
college years.
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What is talent balancing? -- Basics of successful recruiting -- The job
requisition -- Managing the hiring managers -- Job descriptions and
salary structures -- The search -- Resumes -- The interview -- The
job offer -- New hires and recruiting metrics.
When the economy was booming, it was hard to find good people.
winning the talent war was a popular phrase, and those individuals with
the right stuff could command hefty salaries and perks. When the
economy crumbled, the headhunters were sent packing. Today,
companies are starting to hire again, but instead of recruiting a group
of fifty, they're hiring five. They're outsourcing and hiring temps.
They're replacing staff due to turnovers, retirements, and areas that
were downsized, rather than expanding. They're relying on reduced HR
departments and in-house managers and staff to make critical


