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This volume views innovation of HRM in two ways: At one end, HR
practices and policies should be designed to support innovative
organizational members and climates, new ideas, and larger capacities.
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to the practices, and by involving new agents in the management
process.
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This sequel to the author's "'"Mine Eyes Have Seen the Glory™ consists

of 12 profiles of "'mainline"" Protestant churches in the USA. The

descriptions of these congregations raise hope for the future of

Protestant worship in America, while not omitting to analyze persistent
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