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This book, authored by Gerhard Bosch, Frederic Hüttenhoff, and
Claudia Weinkopf, explores the monitoring and enforcement
mechanisms of minimum wage laws, with a focus on Germany. It delves
into the effects of statutory minimum wages, highlighting wage
increases in lower income deciles and the lack of negative employment
impacts. The authors examine the interaction between minimum and
collectively agreed wages, discussing international findings and sector-
specific dynamics. The book also covers labor standards enforcement,
addressing challenges and strategies, including proactive and
participatory approaches. It is intended for policymakers, researchers,
and professionals interested in labor economics and wage policy



enforcement.


