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This book provides the latest knowledge and advances in mine
drainage, an increasingly important field due to its environmental and
economic importance. The book contains a comprehensive overview of
the most promising current passive treatments for mine drainage.
Specifically, this book methodically explores recent literature of passive
treatment research and classifies them as source control, in situ, and
ex situ solutions. Each type of technology is discussed in terms of
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mechanisms, applicability, advantages, disadvantages, current
research, and trends in the field. This work emphasizes the
comprehensiveness of the entire field, offering researchers and
policymakers a guide for reference, research ideas, understanding, and
application of each technology. It further discusses recent trends in the
material selection of passive treatment applications, and largely the use
of industrial waste and by-products to incorporate moresustainable
practices for mine drainage remediation. .
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This edited volume provides a synthesis on the question of business
attitudes towards and its influence over the development of the modern
welfare state. It gathers leading scholars in the field to offer both in-
depth historical country case studies and comparative chapters that
discuss contemporary developments. Composed of six archive-based
historical narratives of business' role in the development of social
insurance programs in Germany, Finland, the Netherlands, Switzerland,
the United Kingdom and the United States, and six comparative case
studies, this volume also extends the study of business to policy fields
that have hitherto received little attention in the literature, such as
active labor market policies, educational policies, employment
protection legislation, healthcare, private pension programs and
workfamily policies. It illuminates why business groups have responded
so very differently to demands for increased social protection against
different labor market risks in different countries and over time. This
text will be of key interest to students and scholars of comparative
welfare, political science, sociology, social policy studies, comparative
political economy and welfare history.


