1. Record Nr.

Autore
Titolo

Pubbl/distr/stampa

ISBN

Edizione
Descrizione fisica

Altri autori (Persone)

Disciplina
Soggetti

Lingua di pubblicazione
Formato

Livello bibliografico

Nota di contenuto

UNINA9910734848203321
Ajibade Adisa Toyin
Employee Voice in the Global North : Insights from Europe, North

America and Australia / / edited by Toyin Ajibade Adisa, Chima Mordi,
Emeka Oruh

Cham :, : Springer Nature Switzerland : , : Imprint : Palgrave Macmillan,
, 2023

9783031311239

303131123X

[1st ed. 2023.]
1 online resource (212 pages)

MordiChima
OruhEmeka

658.3

Personnel management

International business enterprises

Diversity in the workplace

Human Resource Management

International Business

Diversity Management and Women in Business

Inglese
Materiale a stampa
Monografia

Introduction -- Chapter 1: Introduction: Employee Voice in the Global
South Toyin Ajibade Adisa, Chima Mordi and Emeka Smart Oruh --
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- John Burgess, Arlene Sale, and Jonathan Sale.

Taking readers through the nature and realities of employee voice
across the Global North, this book identifies the significance and
effects of contexts, cultures, web and social media, and dissimilarity of
institutional factors in enhancing employee voice or promoting silence.
It addresses general issues affecting employee voice across the globe
to give readers an understanding of employee relations that is country-
specific. Readers will also have an understanding of the unique nature
of employee voice in three continents — thus broadening the readers’
understanding of the subject. Covering employee voice in different
countries of Europe, North America and Australasia, each chapter draws
out the unique and diverse nature of employee voice in each country.
The chapters discuss issues ranging from culture, activities of trade
union, institutional factors, web and social media, social and
organisational justice and their effects of employee voice. This book
provides an invaluable resource for students and researchers of human
resources and international business. It will also be of great interest to
HRM practitioners, policymakers and business managers across the
globe. Toyin Adisa is a Senior Lecturer in Human Resources
Management and Organisational Behaviour at the University of East
London, UK. His research and teaching focus is in comparative human
resource management, employment relations and reforms in emerging
and developing economies. He is a senior fellow of Higher Education
Academy, a fellow of Chartered Management Institute, and a member
of Chartered Institute of Personnel Development. Chima Mordi is a
Reader/Associate Professor in the College of Business, Arts and Social
Sciences at Brunel University London, UK. His research examines
international business in emerging and developing markets, with a
focus on the state of labour relations, comparative HRM in Africa, Asia
and Middle Eastern countries, employer’s flexibility, the regulation of
workloads in large firms, and work-life balance of white collar-workers.
Emeka Oruh is a Senior Lecturer in Human Resource Management and
Organisational Behaviour at Brunel University London, UK. He
previously lectured at the University of Portsmouth School of Business
and Law, UK. Emeka is a Fellow of Higher Education Academy, and an
Academic Associate Member of Chartered Institute of Personnel
Development.



