1. Record Nr.

Autore
Titolo

Pubbl/distr/stampa

Descrizione fisica

Collana
Altri autori (Persone)

Soggetti

Lingua di pubblicazione
Formato

Livello bibliografico
Note generali

UNINA9910695583303321
Barsalou Judith Marie <1954->

The urge to remember [[electronic resource] ] : the role of memorials in
social reconstruction and transnational jusitce / / Judy Barsalou and
Victoria Baxter

Washington, DC : , : United States Institute of Peace, , [2007]

24 unnumbered pages : digital, PDF file
Stabilzation and reconstruction series ; ; no. 5

BaxterVictoria

War memorials

Memorials

Memory - Sociological aspects
National monuments

Inglese

Materiale a stampa
Monografia

Title from title screen (viewed Jan. 23, 2007)
"January 2007."



2. Record Nr. UNINA9910483965303321
Autore Einramhof-Florian Helene

Titolo Die Arbeitszufriedenheit der Generation Y : Losungsansétze fir erhdhte
Mitarbeiterbindung und gesteigerten Unternehmenserfolg / / von
Helene Einramhof-Florian

Pubbl/distr/stampa Wiesbaden : , : Springer Fachmedien Wiesbaden : , : Imprint : Springer, ,
2017
ISBN 3-658-15158-7
Edizione [1st ed. 2017.]
Descrizione fisica 1 online resource (XXI, 90 S. 13 Abb.)
Collana Research
Disciplina 158.7
Soggetti Psychology, Industrial
Supervision
Counseling
Personality

Social psychology

Industrial and Organizational Psychology
Consulting, Supervision and Coaching
Personality and Social Psychology

Lingua di pubblicazione Tedesco

Formato Materiale a stampa

Livello bibliografico Monografia

Nota di bibliografia Includes bibliographical references.

Nota di contenuto Definition zentraler Begriffe wie Arbeitsbedingungen, -motivation und

-zufriedenheit -- Theorien der Arbeitszufriedenheit und Salutogenese
-- Arbeitsbedingungen zur Arbeitszufriedenheit der Generation Y --
Ldsungsansatze fur Unternehmen.
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