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Achieving successful financial viability by broadening revenue sources
is one of the most important issues facing colleges and universities
today. Increasing operating costs, along with the reliance on traditional
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student tuition, government support, and philanthropy, are challenging
universities. One way administration leaders and faculty are meeting
this challenge is to establish supplemental revenue streams from a
variety other sources such as: continuing education, credit and
noncredit certificates, degree completion and upgrade programs, study
abroad, domestic and international branch cam
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Sommario/riassunto The Air Traffic Selection and Training (AT-SAT) test battery is the
selection tool for applicants for Air Traffic Control Specialist (ATCS)
positions within the Federal Aviation Administration (FAA) who have not
previously been employed as an air traffic controller. AT-SAT is an
aptitude test developed to predict the likelihood of successfully
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learning ATCS skills. Before operational use, however, concerns were
raised about the low passing rate of incumbent (who are fully trained
and certified) ATCS personnel (who participated in the initial research)
and score differences between groups, which could result in adverse
impact (possible unfair discrimination). To address these concerns, the
subscores of AT-SAT were reweighted, and the additive constant was
changed to yield a new total score. The present study compares the
original and new scoring methods using data from 724 developmental
ATCSs who volunteered to take AT-SAT. An average increase of 4.86
points was found with the new scoring method; the notional passing
rate (achieving a score greater than or equal to 70) changed from 58.8%
to 80%.


