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The martyrdom in 1834 of Sol Hatchuel, a Jewish girl from Tangier,
traumatized the Jewish community and inspired a literary response in
Morocco and beyond. This study focuses on works written in the first
century after her death in Hebrew, Judeo-Arabic, Judeo-Spanish,
Spanish and French that tell her story and interpret its meaning. The
author places both the event and the texts that narrate it in their
historical context and show how its significance changed in each
language and literary setting. The texts, prose and poetic laments by
North African rabbis and a romantic feuilleton from the Judeo-Spanish
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press, and their historical settings reveal the complex relations
between Jews and Muslims in North Africa and the Ottoman Empire in
the 19th century and the intersection between religious polemics and
gender discourse.
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The book introduces a preliminary, integrative conceptual framework
on the intersections between management and social justice with a
view that the quest for social justice is not an endpoint rather an
ongoing journey. With contributions from management scholars and
practitioners, it highlights, examines, and explores the continuities and
discontinuities, gains and losses, and struggles and successes in this
quest for reimagining organizations as sites and vehicles for advancing
social justice in the world. To nurture and facilitate flourishing
individuals and collectives, we need bolder, more innovative, and more
creative models of engagement. Further, we need models for speaking
and learning from different perspectives and building common ground
through shared values of equity, connectivity, and compassion and
moral expansiveness while recognizing the complexities of the world
we inhabit via our organizations and the need to develop nuanced
understandings ofthe same. Contributing authors address questions
such as: Are social justice and management mutually exclusive
concepts? How can we draw on effective management for advancing
social justice aims? How do we bend the arc of organizational life
towards more justice? What are the rights and obligations of
organizations and their members to the world at large, and to their
local communities and societies? Through its re-imagining of
organizations and management as vehicles for social justice instead of
just as tools of oppression, injustice, or regressive organizing in an
extractive economy, this book brings together critical and positive
organizational approaches challenging fundamental assumptions about
how our society, people’s collectives, and workplaces are organized
with capacity building, incremental change, sustained change,
institutionalized change, dynamic ongoing problem-solving/
assessment/ redesign, and more. Management scholars will learn the
nuanced and complex intersections between management theories and
practice and different types of justice/injustice in a global context both
as antecedents to modern organizations and workplaces and the ways
in which these intersectional actors advance and change the
organizations and workplaces of the future.


