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Can employers do more to minimise the ill-treatment of their
employees?

Trouble in the workplace - whether it is bullying, harassment or stress

- is always in the headlines. Yet, in many discussions, the research and
statistics that are cited prove unreliable. This book summarizes the
largest specialist research programme on ill-treatment in the workplace
so far undertaken. It provides a powerful antidote to half-truths and
misinformation and offers a new way of conceptualizing trouble at
work, moving the discussion away from individualized explanations -
and talk of "bullies" and "victims" - towards the workplace
characteristics that cause trouble at work. T
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This book fills a gap in early developmental psychology by providing a
critical reconsideration of the status of artifact objects as protagonists
of children's actions and communication. The main thesis explored in
the book is that objects are part of the material culture; they have
public functions and social meanings that are transmitted by the
members of the community. Their meanings are not "naturally” given,
and children are not born knowing what to do with objects. All chapters
analyze and illustrate communication with parents, or with teachers
and peers in the early-years school. The book also explores the status
of action and uses of materiality in communicative situations with
children on the autism spectrum. The book shows objects coming alive
in action and in communication, shaping the social foundations and
early development of the human psyche. The book is intended for use
by scholars and researchers in developmental psychology, teachers in
early childhood education (mainly 0-3 years), undergraduate and
postgraduate students in the fields of psychology and education, and
sociocultural psychologists interested in early development.



