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learning process,. What is the training all about? Lesson learned from
Japanese culture,. Training of the trainers -- The anatomy of education
and learning process -- The progress of education and learning
process through years -- The light of science and knowledge never



fades away -- Part 2 Ethics and metacognition of education learning
and career development -- Career development in neurosurgery --
Metacognition of learning -- Ethics of learning and teaching -- Ethics
of clinical research -- Utilitarianism and consequentialism in learning
and career development -- Values Based Medicine (VsBM); Trainee is
the center of the training process -- Part 3 Obstacles, difficulties and
setbacks in learning and career development process -- Women in
neurosurgery an inspiring story -- Cross borders learning and career
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errors -- Dreams and realities- Challenges of Low-income countries --
“Surgical Training for Developing Countries: Challenges and
Opportunities.” -- Part 4 Learning in the digital area -- Hybrid learning
in neurosurgery -- The modern teaching learning and training tools
(Simulation, research...) -- Atrtificial intelligence in neurosurgery --
Intelligent operating room -- Distance learning, CME and on job
training -- Examination, evaluation and certification in digital area --
Part 5 Mentorship -- Who is the mentor? Quality, obligation and
continues self-training -- Who needs a mentor? How to choose the
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Sommario/riassunto The neurosurgical, surgical and medical training and practice models
have to keep up with the technological revolution in the 21st Century
as our lives changed on a swift base. Making bioethics and
metacognition a cornerstone in medical education and practice will
flourish our humane societies. Metacognition is thinking about one’s
thinking, to plan, monitor and assess one’s understanding and
performance. By adherence to medical ethics and Values-Based
Medicine (VsBM) as guiding principles, we can develop benevolent
medical practice. To enhance knowledge application, skills, and
character qualities in realms beyond the immediate context in which
they were learned. In this book, we developed a framework on how to
evolve medical education and training by utilizing hi-tech. We divided
the book into five principal components; Current and traditional root
analysis of the learning process, Ethics and metacognition of education,
learning and career development, Obstacles, difficulties and setbacks in
learning and career development process, Learning in the digital era,
and Mentorship. The author believes we are entering a new era of
information technology, which will have a significant impact on the
education, sciences, strategies and philosophy. Therefore, in
preparation for this colossal transformation, the author brings together
the best brains in the neurosurgical field from around the globe.
Twenty distinguished Professors of Neurosurgery and educators from
Canada, the USA, Colombia, the UK, Italy, the Netherland, India, Japan,
China, Rwanda, Egypt and Saudi Arabia gathered their experiences and
thoughts in this book to shade light on an evolving world that will be
the norm in near future.
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"Employers and insurances in Switzerland have introduced new
instruments to support the return to work process of sick workers. A
key instrument in this regard has been the introduction of case
managers in companies. But what are the consequences of these
measures on the “selves” of the supported employees? The grounded
theory study answers this question based on 16 interviews with
employees who have successfully returned to work after serious
sickness or accident. The results show that employees are reluctant to
accept case management support. Establishing a sustainable
relationship between case management and supported employees
takes time, but eventually is successful due to a moral division of
labour (Hughes) within the companies. The disability insurance is
viewed as a potential danger to one’s self, because the insurance is
associated with labels such as disability, dependency or fraud. In the
return to work process, primary and secondary adjustments (Goffman)
to organisational expectations play an essential role. Employees must
demonstrate a strong will to return to work and they feel compelled to
accept all adaptations made by the company in order to keep the job.
However, these primary adjustments lead to cognitive dissonance
among the affected individuals. Secondary adjustments, such as
reduced identification with the job or the employer, allow to reduce
these tensions.






