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This volume provides alternatives for tackling existing empirical,
methodological, and analytical challenges. It does so by providing a
broad overview of less established, as well as emerging methods, which



are of great relevance for current research on professional learning and
development. As such, it offers a comprehensive collection of state-of-
the-art methodologies and future directions within the workplace
learning and professional development research. By describing these
novel approaches and providing empirical illustrations, the book
promotes innovative methodologies for investigating professional
learning and development. It also supports scholars to understand
upcoming empirical research and methods and encourages novice as
well as established researchers to adopt new empirical strategies
beyond traditional ones that have the potential to enrich a better
understanding of professional learning and development.


