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The International Conference on Aerospace and Signal Processing
(INCAS) is a biannual technical event belonging the Joint Chapter of
Aerospace and Electronic Systems Society and Signhal Processing Society
of the Peru Section of IEEE This event is organized to promote
interdisciplinary understanding of signal processing and aerospace
systems, as well as the underlying science and technology, and their
applications to government and commercial endeavors INCAS 2021
seeks to reflect the professional development, promoting the
integration of professionals, researchers, and aerospace industry in a
context in which prevail technological innovations to seek the benefit
of the community, bringing together the most outstanding companies,
industries, universities, and professionals.
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contributors -- Acknowledgements -- Series preface -- Introduction --
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Part-time employment and its effects on gender equality in Italy and
Spainl -- Workplace responses to national regulations to reduce
involuntary part-time work -- The quality of working conditions -- and
part-time work -- Part-time working women's access to other types of
flexible working-time arrangements across Europe -- Part-time work
in Danish private services: a (mis)match 133 between wage flexibility
and living hours -- Stepping in, stepping out or staying put? Part-time
work and immigrant integration in Norway -- How good is half a job?
Part-time employment and job quality in the US -- Dualisation or
normalisation of part-time work in the Nordic countries: work
insecurity and mobility over time -- Work-life balance, gender and
part-time work -- The interplay of welfare state policies with supply-
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This volume brings together leading international authors from a
number of fields to provide an up-to-date understanding of part-time
work at national, sector, industry and workplace levels. The
contributors critically examine part-time employment in different
institutional settings across Europe, the USA, Australia and Korea. This
analysis serves as a prism to investigate wider trends, particularly in
female employment, including the continued increase in part-time

work and processes that are increasingly creating dualisation and
inequality between 'good' and 'bad' jobs.



