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Sommario/riassunto Examining the relationship of cross-cultural differences to ethical
behaviour, this book helps readers understand the subtleties and
nuances of ethical management practices across nations. This
innovative work uses short vignettes to illustrate each of its points,
while comparing and analyzing the primary influences on ethical
behaviour such as parenting, education, law, organizational cultures
and human resource management.  Special features of the book
include: an extensive review and summary of relevant research
literature; extensive coverage of a variety of nationalities and ¢



