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Technology + Design leads to breakthrough in large meeting
productivity Virtuous Meetings: Technology + Design for High
Engagement in Large Groups breaks out of the confines of the meeting
room to show the reader what is possible when you need to get large
groups of people talking and making decisions together. The book
shows that it is possible to achieve effective outcomes in large,
important meetings - the kind of meetings that most organizations rely
upon for aligning their leaders with strategy or managing change,
innovation, and crises. When it matters most what the participants are
thin


