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The purpose of this volume is to showcase alternative theoretical and
methodological approaches to work and family research, and present
methodological alternatives to the widely known shortcomings of
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current research on work and the family. In the first part of the book
contributors consider various theoretical perspectives including:
Positive Organizational PsychologySystem TheoryMulti-Level
Theoretical ModelsDyadic Study DesignsThe chapters in Part Two
consider a number of methodological issues including: key issues
pertai


