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The scholarly literature on executive compensation is vast. As such,
this literature provides an unparalleled resource for studying the
interaction between the setting of incentives (or the attempted setting
of incentives) and the behavior that is actually adduced. From this
literature, there are several reasons for believing that one can set
incentives in executive compensation with a high rate of success in
guiding CEO behavior, and one might expect CEO compensation to be a
textbook example of the successful use of incentives. Also, as
executive compensation has been studied intensively in t


