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Skills development in Ghana encompasses foundational skills,
transferable/soft-skills, and technical and vocational skills. This report
focuses on one segment of this skills development system: formal and
informal technical and vocational education and training (TVET) at the
pre-tertiary level. TVET represents a major intersection between
education, youth and the labor market. The government has long
promised to the population that increasing technical and vocational
skills training opportunities will help solve youth unemployment.
However, market distortions and inefficiencies have led to an


